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PA Department & Program 

Vision

We improve the health of our 
communities by increasing access to 
care through training physician 
assistant leaders.

Mission

We are steadfastly committed 
to excellence in academics, service to 
others, and fostering a collaborative 
environment where all thrive.



PA Didactic Curriculum 

• Reimagining teaching/learning for 
UKPAS – Curricular Revision

• What does it mean for students to be 
“practice ready”

– Critical Thinking, Communication, 
Clinical Reasoning

• We hear you .. your feedback matters



D I D A C T I C  C U R R I C U L U M  2 . 0  –  D R A F T  

M O D E L



D I D A C T I C  C U R R I C U L U M  2 . 0  –  D R A F T  

M O D E L



Developing the Science of Learning..



We hear you, and it matters ..

• “I teach a variety of students, but I 
prefer UKPA students because they 
take the rotation seriously.”

• “Your students need more help with 
differential diagnosis and reasoning, 
not just the textbook response”

• “Thank you for encouraging your 
students to be on time.  This seems to 
be a lost art.”
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PA Clinical Curriculum

• PA clinical curriculum:

– building partnerships

– focusing on education

– work force ready



Where are our graduates?



Where are our Morehead graduates?



UK PA Academic Residency

Collaboration. Education. Innovation.



Meet our Team
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Residency Surgical Tracks

Cardiac Surgery: 
Baptist Healthcare,

  Louisville

General Surgery: 
Baptist Healthcare,

Louisville

Acute Care 
Surgery/Trauma: 
UK Healthcare,

Lexington

General Surgery: St. 
Elizabeth 

Healthcare,
Florence

Cardiac Surgery: 
St. Elizabeth 
Healthcare,

Florence

General Surgery: 
Baptist Healthcare,

Lexington

Orthopedic Surgery: 
UK Healthcare,

Lexington



Residency Medical Tracks

Cardiology:
 King’s Daughters,  

Ashland

Critical Care: 
 UK Healthcare,

Lexington

Hospital Medicine:
St. Claire Hospital, 

Morehead

Hospital Medicine:
 UK Healthcare, 

Lexington

Neurology: UK 
Healthcare, 

Lexington



Benefits of our Residency

1. Paid 1-year position with benefits packages

2. Specialized clinical experience- 60-80 hours/week

3. 1-1 Mentorship with customized didactic learning plan

4. CME funds & encouragement to attend conferences

5. Introduction to research and teaching

6. Continuous feedback, structure and support

7. Student loan deferral & Completion certificate

8. Meeting student needs of additional training in specialty

9. Meeting workforce need



Our Past and Our Future

Planned 50th Anniversary Celebration- October 25, 2025
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Onboarding New PA Graduates: 
How Times Have Changed

Hannah Anderson, MSPAS, PA-C



1981

• https://vimeo.com/180079533
• *Video sourced from Pahx.org

https://vimeo.com/180079533


In the Beginning

• 1966 – Barefoot doctors in China, Child 
Health Associate program at University of CO

• 1967 – First PAs graduate from Duke, AUB 
first surgical PA program

• 1970 – Kaiser Permanente is first HMO to 
employ a PA

• 1971 – AMA recognizes the profession
• 1972 – APAP aka PAEA established
• 1974 – First UK PA class
• 1975 – National Commission on Certification 

of Physician Assistants (NCCPA) is established



In the Beginning

• 1976 – First UKPA graduates

• 1978 – USAF begins appointing PAs as 
commissioned officers

• 1980 – PAs had prescriptive authority in 10 
states 

• 1988 – Duke establishes the first master’s 
degree program

• 1990 – 30 states have prescriptive authority

• 1995 – 61 programs, 29,000 PAs

• 2024 – 300+ programs, 168,300+ PAs



PAs in Kentucky 

• 2002 KRS 311.844  

• Certificate to License

• Extent of practice is delegated by 
supervising physician, delineated in 
application

• Can initiate emergency evaluation and 
treatment without approval

• Regulatory Body

• KBML



KY Legislative Changes

• 2008 HB-458 PAs can practice in a 
separate location from supervising 
physician.

• 2015 HB-258 1:4 Physician to PA ratio

• 2016 SB-154 Co-signature 
requirements to be determined by 
supervising physician or institution

• 2020 HB-135 Grant PAs Prescriptive 
authority for Schedule III-V 



Who is the average PA 
student?

• 25 years old

• 74% female

• 77.5% white

• 10% Hispanic

• 10,000 graduate annually

• 1-2% attend post-grad training

Data from 2019, PAEA report

PAs in the US



PA Profession in the US

158,470 PAs in 
the US 

Median salary 
$110,000

48 PAs per 
100,000 

population

1,702 PAs in 
KY  

70% of 
practicing PAs 

are women

81% of 
practicing PAs 

are white

2% of PAs hold 
doctoral 
degrees

24% of PAs 
work in 

Primary Care

34% of PAs in 
KY work in 

Primary Care

Data from 2021, NCCPA report



Where are PAs working?



New PA Graduates

• Certification - NCCPA

• Licensing - KBML

• Credentialing - Employer
– Privileges

– Sign-off

• NPI - NPPES

• Medicare - PECCOS

• DEA - optional



National PA Certification

• PANCE 

• Taken upon completion of an ARC-
accredited PA program

• As soon as 7 days after program 
completion

• Passing score

• Renew every 10 years - PANRE



Kentucky PA License

• Basic Requirements:
• Application with fee
• Good character and reputation
• Graduate of approved program
• Passed PANCE  within 3 attempts
• Supervising Physician/Alternate Supervising 

Physician (with application)
• HIV/AIDS Training
• Pediatric Abusive Head Trauma Training

• Renew every 2 years
• Transfer from out of state: standards must 

be “Substantially equivalent”



Temporary License 

• Permits new graduates to practice 
while awaiting board approval 

• Granted by KBML executive director

• Valid for 6 months



Scheduled Medication Prescriptive 
Authority

– Granted in 2020

– PAs must
• Have 1 year of clinical practice

• Complete application
– Supervising physician applies on the PA’s behalf

• Obtain DEA permit

• Register with KASPER

• Complete 7.5 hours of board-approved CME related 
to controlled substance diversion, pain management, 
addiction disorders, use of KASPER

– Schedule III, benzodiazepines and Carisoprodol 
limited to 30 day supply without refill

– Schedule IV or V refills limited to 6 months



The Bridge to Practice: Clinical 
Rotations

• Gain clinical experience

• Hone clinical skills 

• Network and advocate for the 
profession



Affects on Graduate’s Readiness to 
Practice

• Diversity of training
• Primary Care vs Specialty-focused PA 

program

• Field of practice

• Proximity to other medical resources 
and support

• Individual Confidence
• Sense of purpose and identity

• Confidence in decisional hierarchy



Marketplace Changes Impacting 
New PAs

• Competition

• Residency completion

• Specialty Opportunities

• Quality of onboarding

• Pay structure and reimbursement



Successful Onboarding

• Safe
• Proctoring

• Effective
• Follow-up

• Excellent
• Response to challenge
• Teaching others

• Burnout Prevention
• Purpose and identity
• Opportunity for growth





The Modern Learner: What to 
Expect as a Clinical Preceptor

Josh Burkhart, MSPAS, PA-C

Ashley Quinlan, MSPAS, PA-C



Areas of Discussion

• Discuss characteristics of the modern 
learner

• Identify expectations for preceptors 
and clinical learning environment

• Describe strategies for clinical 
preceptors



Generational Personalities

• 1997 – 2012: Generation Z (GenZ)

• 1981 – 1996: Millenials

• 1965 – 1980: Generation X

• 1946 – 1964: Baby Boomers



Mohr, Nicholas M. et al. 



Generational Personalities

Generation Z

• First generation to grow up with 
smartphones

• "Digital natives" and rely on 
technology

• Innovative

• Goal driven

• Desire personalized feedback



Generation Z – Innovative 
Teachers

• Enthusiastic

• Engage in interprofessional 
collaboration

• Efficient with new technology

• Interactive classes

• Motivated to innovate



Generational Personalities

Millennials

• Optimistic

• Need Praise

• Collaborative

• Global Outlook



Millennials – Empathetic Teachers

• Empathy

• Team-based approach

• Identify as understanding and patient, 
but strict

• Prefer small group learning

• Appreciate mentorship



Generational Personalities

Generation X

• Independent and self-reliant

• Value work-life balance

• Skeptical

• Question authority

• Entreprenurial



Generation X – Flexible Teachers

• Empathetic and Innovative

• Have taught both Millennials and Gen 
Z

• Continued growth throughout career

• Balance work performance and 
individual goals



Generational Personalities

Baby Boomers

• Respect for hierarchy

• Worth tied to career 
and performance

• Value hard work

o Trained in a competitive, "merit based" 
system

o Trained without duty hour regulations



Baby Boomers – Traditional

• Wealth of experience

• Prefer textbooks to multimedia

• Formal

• Follow unspoken rules of 
professionalism

• Mentors



The Modern Learner

Expectations

• Embrace interaction

• Prefer collaborative learning

• Desire instant gratification

• Struggle to prioritize most pertinent 
information



The Answer...Key

• Modern Learners prefer a single 
correct answer

Why??

• Measurable goal

• Ensure learning outcomes are met



What Does This Mean?

• Student create strategies that ensure 
a surface level understanding of 
connectiveness

o System 1 Thinking

• Do not pursue a deep understanding 
of interactions and mechanisms

o System 2 Thinking



Teaching Strategies

• Information is readily accessible
o Shift from providing information to 

focusing on retention and relevancy

o Help student recognize usefulness of 
information beyond this rotation and PA 
school

o Push beyond basic answers to develop 
critical thinking, abstract reasoning

o Encourage a balance of efficiency and 
skill development



Teaching Strategies

• Guide professionalism

o Demonstrate appropriate level 
of  formality

o Agree upon a mode of communication, 
response time, and acceptable contact 
hours

o Train out "text speak"



Teaching Strategies

• View teaching as cooperative

o Allow for discussion and discourse

o Remain open to learning

o Use experience as a supplement, not a 
final say



Teaching Strategies

• Develop strong rapport

o Provide frequent feedback

o Dispel fear of failure

o Connect as individuals

• Avoid social media relationships
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Thank You!
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